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Ontario March of Dimes

As Ontario March of Dimes’ Honorary Campaign Chair for the past four years,
Canadian Actor Leslie Nielsen believes our programs and services for people with 
physical disabilities go far in enhancing their independence and quality of life.

“When I was a child growing up in Canada, everybody knew March of Dimes for 
its involvement in the fight against polio. So of course, when Andria (President & CEO
of Ontario March of Dimes) invited me to be a spokesperson, I was more than happy 
to accept. I am delighted to be a part of the March of Dimes family.”

As a part of our five-year strategic plan from 2005 to 2010, Ontario March of Dimes 
will be in a period of substantial transformation: expanding from a provincial organization
to a national organization, offering more services to children, building a solid financial base 
to enable the accomplishment of our vision and creating a sustainable infrastructure. 

At the same time, the core mission and values of the organization will remain relatively 
constant, grounded in a philosophy that promotes independence, empowerment and 
participation for people with physical disabilities, leading to a society that is inclusive for all. 

On the cover: 
The Rt. Hon. Ellen Fairclough, P.C., C.C., was Canada’s first female federal Cabinet Minister. An accountant,
businesswoman, politician, author, wife and mother, she was inducted as an Officer of the Order of Canada
in 1978, a Companion in 1995, and given the Order of Ontario in 1996.
When Ellen’s only son was stricken with polio in 1947, she convinced Hamilton’s City Council to open an unused
military hospital to accommodate the city’s polio victims. Following his illness, she joined the Ontario March 
of Dimes Board of Directors and in 1956, was appointed Chief Marching Mother, making her the honorary 
leader of the organization’s 40,000 Marching Mothers. Tens of thousands of women canvassed door-to-door in
neighbourhoods across North America during the 1940s and ‘50s, raising millions of dollars for polio research.
Their efforts resulted in the Salk vaccine — a cure for polio — and the provision of needed rehabilitation 
equipment and programs for polio survivors.

(Ellen Fairclough is seen on the far right of the archival cover photo)
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Our Vision, Mission and Values

OUR VISION:
To create a society inclusive of people with physical disabilities.

OUR MISSION:
To maximize the independence, personal empowerment and community participation of people with
physical disabilities.

OUR CORE VALUES:
To Our Consumers: 
To provide solutions, through service, advocacy and research, which further equal opportunity, self-sufficiency, 
dignity and quality of life.

To Our Employees:
To create an environment that nurtures, recognizes and rewards excellence.

To The Community:
To demonstrate leadership through innovation and initiative.

To Our Stakeholders:
To be accountable and responsible as financial stewards, quality service providers and advocates 
for our constituents.
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As expected, Ontario March of Dimes had another great year that involved a lot of change and expansion.
Following the lead of our Strategic Plan, we reorganized the functions of the Board of Directors to be 
more focused on governance, restructured management to a more functional model, and are promoting
the “March of Dimes” brand in our fundraising nationally.

For some years now, we have expanded service offerings to children, and with the assistance of the Ontario 
government, our Home & Vehicle Modification Program (HVMP) became a real first in Canada, providing the
largest grants of this type. We have invested in post-polio peer support programming for over 20 years and 
now have been able to expand this nationally. The lack of ongoing donor and corporate funding has become 
an issue, but resources have been identified to move forward with Peer Support programming for both polio 
and stroke survivors. Therefore, as a part of our planning for 2006-07 is a major national fundraising thrust. 

With excitement, we announced a Conductive Education® Program in Halifax, Nova Scotia that will serve 
children and adults. The new program in Halifax has caused an increase in local support and our first 
Rock For Kids fundraising event will take place in October 2006. This fundraising event will help grow our 
programs as we head to Calgary and Vancouver in the coming months. 

Going forward, building the “March of Dimes” brand will be the primary focus from both a program and 
fundraising perspective. Programs that are offered by Ontario March of Dimes with national potential include: 

• DesignAbility® – A program that uses skilled volunteers to help consumers with physical limitations find solutions 
to everyday challenges. This year alone has generated over 120 new projects.

• Befriending® – A program that matches screened volunteers with people who want the chance to socialize, 
take part in community activities or just chat over coffee.

• Barrier-Free Design Consultation – Provides design expertise in accommodating the needs of people with 
a wide range of disabilities during the development or redesign of commercial, public and residential buildings.

• National Advocacy – Warren’s World® was launched in January 2006 with the goal of raising awareness 
of the need for a National Disabilities Act.

Significant consultation with our funding partners, event participation and media coverage have shown 
an increased awareness of our brand among elected members of government, community organizations, 
corporations and the general public. There is still work to be done to increase current donor support and 
reach more Canadians who can benefit from our variety of programs and services.

We want to extend our deep appreciation to the Board of Directors, staff and volunteers for their enormous 
dedication to “creating a society inclusive of people with physical disabilities”.

Andria N. Spindel David A. Boyle
President & CEO Chair

Message from the President and Chairperson 

Andria Spindel, 
President & CEO

David Boyle, Chair
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Expanding Our Constituency

nlarging the community we serve is not new 
to Ontario March of Dimes. Since the 

organization’s inception, we have expanded our 
constituency several times.

We were established in the 1950s to fund research
and then to provide rehabilitative and medical 
assistance for those who contracted polio. Once the
disease was eradicated in North America, we expanded
to helping adults with other physical disabilities.

Over the next decades, Ontario March of Dimes
expanded services for a greater reach to people with
physical disabilities in rural and remote areas, 
to more severely disabled adults, to older adults, and
by the late 1980s to older teens who could benefit
from our recreation and integration program. 

In 2003, as a reflection of the changing needs of 
the population, the Board of Directors of Ontario
March of Dimes approved a revised mission 
statement while holding true to our vision of creating
a society inclusive of people with physical disabilities.
Thus, our mission expanded to include:

• Serving children
• Offering our services outside of Ontario
• Assisting individuals with non-physical disabilities

Noah MacNeil is an example of one of the new 
constituents being served outside of Ontario. Noah, 
a 15-year-old with cerebral palsy, was one of the 
first participants in our Conductive Education® (CE)
Program in Halifax, Nova Scotia, operated under
March of Dimes Canada, our national subsidiary. 

Noah MacNeil, participant of the Conductive
Education Program in Halifax, Nova Scotia.
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“In Nova Scotia, there is no pediatric rehabilitation
facility and no programs at all to assist in the 
rehabilitation of children disabled by cerebral palsy,”
says Gerard MacNeil, Noah’s father. “Without
Conductive Education, children such as my son are
left to remain profoundly disabled with no hope for 
a better future.”

CE is just one of the programs at Ontario March 
of Dimes that is now being offered to children,
along with DesignAbility® and the Home & Vehicle
Modification Program (HVMP); and one of the several
programs now serving clients outside of Ontario
along with The National Polio Survivors Network™,
Polio Canada® and the stroke recovery program
known as Stroke Recovery Canada™. All of these 
programs will operate under March of Dimes Canada,
which is a nationally registered charitable organization
providing support services to people with disabilities,
their families and their caregivers across Canada.

We live in a continuously changing world where 
people’s needs, government priorities, funding 
opportunities and new service modalities continually
influence whom we serve and what services we offer.

For more information on March of Dimes Canada,
visit www.marchofdimes.ca.

(L to R) Gail Mores, Director of Programs 
and Rachael Skinner, CE Conductor in
Halifax, Nova Scotia.
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esignAbility® is a unique program of Ontario 
March of Dimes that uses the ingenuity of 

volunteers to help consumers with physical limitations
find solutions to everyday challenges. Volunteers, who
are skilled in different areas such as woodworking,
plastic molding/shaping, engineering and electronics,
work with clients on an individualized basis to create
unique products or adapt existing devices that work
for people in their daily activities.

An example of a recently completed project was an
apartment-sized, infant playground and swing. The
playground and swing were built for a 20-month 
old boy, Adian Bignell, who has cerebral palsy.
Because of his condition, Adian is non-verbal, 
developmentally delayed and uses an assistive
device to aid his mobility.

As part of his therapy to improve his mobility 
and his enjoyment, the Bignells would take Adian 
to a neighbourhood park where he could use the 
playground. The problem was that the park had
restricted access during the weekdays, it required 
driving as it was far from their home and was
virtually inaccessible during the winter months.  

It wasn’t until a chance meeting between Joe Toby, 
a DesignAbility volunteer and Adian’s grandmother
that the Bignell’s found a solution to their problem. 
Joe met with the Bignell’s to find out the needs of 
their son and came up with a solution of building 
an indoor playground and swing for the apartment
they lived in. 

“It’s [using his playground] one of his favorite 
things,” says Graham Bignell, Adian’s father.
“I’m really impressed with the DesignAbility Program
and Ontario March of Dimes.”

The compact playground was built from plywood. 
It has carpeted steps with a removable slide and 
a hidden toy box, and the swing was built from water
and PVC piping. The entire project, from design to
construction, took only three months to complete.

“This was one of my most rewarding projects,” 
says Joe. “I’m glad that I could bring joy to Adian 
and his family.” 

Joe has over 30 years of machinery experience 
and has been volunteering for the program since 
April 2002.  He has designed and worked on over
60 custom projects for various individuals as young 
as Adian to as old as a 94-year old woman. 

To find out more about volunteering for the program,
or to see if DesignAbility® can help you, visit
www.dimes.on.ca. Adian enjoying his new swing.

Custom, indoor playground built by Joe Toby
of the DesignAbility® Program.
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Building Stakeholder Affinity

or a charitable organization, the quality and 
depth of key community relationships reflect the 

relevance of the organization to its constituencies, and
the level of support that can be garnered to meet its
mandate.  Ontario March of Dimes continues to enjoy
strong relationships with a broad cross-section of the
community, but particularly among its key stakeholders:
our consumers and their caregivers, our service 
funders and customers, our donors, our volunteers,
and our employees.

Our Peer Support Programs are built around volunteers
who are also our consumers; they are polio and stroke
survivors, their caregivers and family members.

Polio Canada® is a program of March of Dimes
Canada that provides a national support network 
for polio survivors. Because of our history of working
with polio survivors, we have become a leader in the 
polio community within Canada. Because of our affinity
with various stakeholders, funders and consumers, 
we were asked to coordinate the International
Association of Biologicals (IABs) Conference, Polio
Vaccine: The First 50 Years and Beyond, in June
2005 in Toronto. Our partners for the conference
included vaccine manufacturer sanofi pasteur, the
World Health Organization, Health Canada, the
Public Health Agency of Canada, Polio Canada 
and provincial government leaders.

The conference celebrated the 50th anniversary of 
the discovery of the Salk vaccine and the universal
vaccination program in Canada. 

This conference was an example of an initiative that
enhanced the affinity of Ontario March of Dimes with
our individual donors, our corporate and government
funders and our consumers.  

The launch of a Canada Post stamp celebrating 50 years
of the polio vaccine in Canada, our interactive booth
at the 2006 National Home Show, and our float
in Toronto’s annual Pride Parade are other examples
of projects that enhanced our relationships with 
various stakeholders important to our long-term vision.

By continuing to build, sustain and enhance strong
relationships with key stakeholders, Ontario March 
of Dimes will ensure organizational effectiveness 
and financial vibrancy.

The Scientific Program and Planning Committee,
International Association for Biologicals, 
celebrating the 50th anniversary of both 
the Salk vaccine announcement and IABs.
(L to R): Shirley Ernstberger, Dr. Chris Rutty, 
Andria Spindel, Dr. Luis Barreto, Dr. Philip Minor,
Dr. Rob Van Exan, Dr. David Wood, Dr. Hans
Kreeftenberg, Helen Gurlesky, Dr. Ian Gemmill, 
Dr. Elwyn Griffiths and Dr. Michel Duchene.
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nother way Ontario March of Dimes continues 
to build affinity with its stakeholders is through

advocacy and work with government officials. Over the
years, Ontario March of Dimes has played a significant
role in key legislative policy that helps people with
physical disabilities live more independently in their
communities. Some recent examples include:

• The inclusion of accessibility in provincial and 
national building codes.

• Inclusion of people with physical disabilities 
as a protected group in the Ontario Human 
Rights Code, the Canadian Charter of Rights 
and the Accessibility for Ontarians with 
Disabilities Act (AODA).

• The development of accessible housing with 
support services to permit people with disabilities
to move into or remain in their own homes and 
direct the services needed.

• Increased government funding for assistive 
devices and more recently, home and vehicle 
modifications.

The launch of “Warren’s World,” an Ontario March
of Dimes advocacy project, helped to involve 
other key stakeholders including staff, volunteers 
and corporate partners. Warren Rupnarain, 
is a 23-year old recent graduate from Ryerson
University who has volunteered with the Government
Relations Department at Ontario March of Dimes
since his fourth year internship ended.  

Requiring a wheelchair due to cerebral palsy, Warren
knows firsthand the need to address accessibility
issues for people with disabilities.

Accessibility is one of the biggest barriers to 
the full participation and contribution of Canadians 

with disabilities. The ultimate goal of the Warren’s
World project is to raise awareness of the need 
for a Canadians with Disabilities Act. The Act,
which was first seriously addressed in 1996, would
ensure a minister is appointed to champion 
disability issues and is a liaison between people 
with disabilities and the federal government. 
The Canadians with Disabilities Act will be a 
complementary measure to existing human rights
legislation and would ensure government and 
non-government organizations are all working
towards full inclusion for people with disabilities.

As of now, Ontario is the only province in Canada to
have specific legislation for people with disabilities,
the Accessibility for Ontarians Disability Act (AODA).

“If you want to change something, you’ve got to 
take action,” says Warren. “You just can’t sit around
and hope the situation gets better.”

Since the start of the project in December 2005,
Warren and Ontario March of Dimes have embarked
on various initiatives to highlight the need for 
a Canadians with Disabilities Act. To launch the 
project, Warren visited the 66 campaign offices of
candidates in the GTA to determine if they were
wheelchair accessible. Since then, the Warren’s
World Project has been very visible in the community
and engaged new and existing stakeholders in
support of accessibility issues.

The Warren’s World Project is an example of 
the value of building strong partnerships with 
our key stakeholders.

For updates and more information on Warren’s World,
visit www.warrensworld.ca.

Warren visits the office of Jack Layton, 
NDP Leader during the 2006 federal election.

Steve Christianson, Government Relations
Manager and Warren Rupnarain.
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Financing the Vision

he significant growth of Ontario March of 
Dimes since 1980, from annual revenues of 

$5 million to a 2005-2006 operating budget of
almost $80 million, is largely due to three programs:
Independent Living Services, which expanded 
with funding from the Provincial Ministry of Health 
and Long-Term Care, Employment Services and
our Home & Vehicle Modification Program
(HVMP) funded by the Ministry of Community
and Social Services. Government grants account
for almost two-thirds of Ontario March of Dimes’
revenue and this portion is expected to increase
slightly over the next five years. With the goal 
of expanding net discretionary revenue by 100%
($4-5 million) over the next five years, it is imperative
that Ontario March of Dimes focus on revenue
diversification to ensure financial independence
and strength. This includes growth in fee-based
services, affirmative businesses, new fundraising
initiatives and business development. 

One of the areas where Ontario March of Dimes
has demonstrated strong growth is in new 
fundraising events, such as Rock For Kids and 
the TD Challenge BBQ.

“When I found out we raised over $80,000 for the  
programs and services of Ontario March of Dimes, 
it exceeded my expectations,” says David Fisher,
Senior Vice President and Ombudsman of TD
Financial Group. “We hope to turn this into an 
annual event where it gets bigger and better every
year. I think all the sponsors and contributors for 
this event should be very proud of themselves.”

The Board of Directors is assessing the financial
strength of the affirmative businesses, investing in 
new equipment for proprietary employment services,
researching opportunities to serve the market for 
persons with acquired brain injuries and looking for
significant corporate partnerships in expanding event
revenues.  In keeping with demographic and financial
indicators, Ontario March of Dimes and its national
subsidiary also hope to attract more individual major
donors and planned gifts.

The Tantrums, winners of the first annual 
Rock For Kids event.

Andria Spindel helps out TD employees at
the first annual TD Challenge BBQ.
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he Door-to-Door Campaign is is our longest running 
fundraising program that has seen tremendous

success since its inception in the 1950s. This annual
campaign recruits thousands of canvassers every
year across Ontario to brave the winter weather in
January to canvass door-to-door for the much-needed
programs and services of Ontario March of Dimes.
The goal of the annual campaign is to raise over 
$1 million, and this goal cannot be reached without
volunteers like Dieter Wolff.

Having been a Ontario March of Dimes volunteer 
for many years, Dieter has developed a unique
approach to canvassing for the Door-to-Door
Campaign. Before the campaign begins, Dieter
leaves a package in the mailboxes of the homes 
he plans to visit. The package includes a letter 
of introduction, background information on Ontario
March of Dimes and a photo of himself. He finds 
that doing some groundwork prior to the Campaign, 
makes his neighbours more receptive when he
comes to their door in January.

For those residents not at home, he leaves a “Sorry 
I missed you” note accompanied by a donation form 
in an envelope with an invitation to drop off the 
completed form to his home address. And if he 
doesn’t receive a response, Dieter returns for yet
another visit.

Dieter’s hard work and perseverance have certainly
paid off. Over the past five years, his canvassing 
territory and the amount of money he has raised 
have grown substantially. In his first year, he 
canvassed 22 homes and raised close to $300. 
This year, Dieter visited 170 homes and raised an
impressive $6000.

“I enjoy participating in the Campaign every
year,” says Dieter. “It gives me a chance to meet
my neighbours in the community while helping 
a worthy cause.”

Fundraising events such as the Door-to-Door
Campaign and extraordinary volunteers like Dieter
will ensure the financial stability and growth of
Ontario March of Dimes. We would like to thank
the over 14,000 volunteers who participated in
this year’s campaign.

To find out more about the Door-to-Door Campaign
and how you can volunteer, visit our Web site
www.dimes.on.ca.

Dieter Wolff, long-time Ontario March of
Dimes volunteer.

Leslie Roberts, Global News Anchor, “kicked-
off” the 2006 Door-to-Door Campaign at City
Hall with local staff and volunteers. 
(L to R): Asif Syed, Leslie Roberts and Sheila Casemore.
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Creating a Sustainable Infrastructure

Andria Spindel (left) is honoured as she 
celebrates her 25th anniversary at Ontario
March of Dimes with board members.
(Back Row, L to R): Suzanne Clancy, Dr. Geoff
Fernie, Elizabeth Greville and Catherine Bell.
(Front Row, L to R): Andria Spindel, Lisa Havens
and David Boyle.

ntario March of Dimes restructured 
significantly in 2005-06, continuing a process

that began with re-engineering the finance 
department in 2002. The alignment of finance 
personnel and their reporting to the Director of
Finance from the field, signaled management to
explore the efficiencies and effectiveness that could 
be gained by aligning all functions centrally and 
eliminating the regional management structure.

The new administrative model enhances the focus 
on programs and services, reduces redundancies 
and costs, builds on the expertise of program staff 
and solidifies infrastructure supports such as human
resources, information technology, finance and 
corporate services. Additionally, centralized programs
can be more easily developed and delivered for 
people living outside of Ontario.

The goal has been to increase capacity, position
OMOD for future expansion, streamline reporting
and increase accountability, and we are pleased 
to report that significant progress has been made 
in all areas. Results will be more readily quantified 
in 2006-07 after full implementation.

The Board of Directors itself was restructured in 2004
with fewer committees reporting to the Board, a focus
on policy governance and standardized reporting 
formats. In 2005-06, the Board underwent a strategic
planning exercise resulting in four task teams, each
discussing one of the four strategic directions and
bringing recommendations to the Board of Directors.
These recommendations form the backbone of a
plan the board is now implementing to focus more
on skills, competence and achieving results. National
expansion will be enabled by our functional structure.
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ne of the key components of creating 
a sustainable infrastructure at Ontario March 

of Dimes began with restructuring our organization
around functional lines to improve efficiency and
accountability. Our regional directors were replaced
with directors of our two largest programs,
Independent Living Services and Employment
Services, and a Director of National and Provincial
Programs. Judy Quillin, a former regional director,
made the transition to the newly created role of
Director of Employment Services.  

Prior to being appointed into her new position, 
Judy worked as a Regional Director in our 
Central Region for over six years, overseeing all
services and activities in Toronto, York, Durham,
Northumberland and Peterborough.  

One of the challenges under the old structure was 
to manage a diverse range of programs and work
with a broad cross-section of the business community
and public sector. 

“This new position has allowed me to become 
specialized,” says Judy. “Instead of being 
knowledgeable about different programs and
services, I now have the opportunity to become 
an expert in one area.”  

Because of her specialized position, Judy is now 
able to focus on quality improvement and to better
benchmark service performance. Improvements 
are also apparent in areas such as staff training, 
marketing, and program development.

Currently, Judy oversees over 200 staff across 
Ontario and manages a range of services offered 
by the program, which include: Assessment Services,
Case Management, Return to Work Services, 
Skills Training and Job Development and Placement
Services. All of these services serve a wide range 
of consumers and referral sources.   

The goal of the Employment Services Program 
at Ontario March of Dimes is to help people 
with disabilities identify realistic job goals and
reach their employment objectives. The staff is in
continuous contact with employers, obtaining the
latest information on market trends, wage ranges
and placement opportunities.

To find out more about Employment Services and
other programs, visit www.dimes.on.ca.

(L to R): Judy Quillin, Director of Employment
Services and Kari-Ann Timothy, Regional
Employment Services Manager.
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Celebrating Commitment - 2005 Awards

OMOD/CIHR
Biomedical and
Rehabilitation
Research Award

Marie Giangregorio (Top left)
Nancy Salbach (Top right)

Two inaugural fellowships were awarded in 2004
to Lora Marie Giangregorio and Nancy Salbach,
each consisting of an annual stipend of $38,000,
plus a $3,500 research allowance per annum, 
for the maximum three-year period of support. 

In 2005 we were pleased to reaffirm our 
commitment to the support of Nancy Salbach’s
research in the area of physical therapy at 
the University of Toronto. Ms. Salbach’s field 
of study includes examining factors influencing
information access by physiotherapists 
providing care for persons with stroke. 

We also congratulate Lora Marie Giangregorio,
the other 2004 recipient, on accepting an
Assistant Professorship with the University 
of Waterloo. Unfortunately, this made her 
ineligible to receive fellowship funding for 
the remaining period of support. 

The awards are the result of a 2002 agreement
between Ontario March of Dimes and the
Canadian Institutes of Health Research (CIHR). 

Eligible research for the fellowship relates 
to the alleviation of physical disabilities, 
particularly work with the intended result 
of enabling adults with physical disabilities to 
participate more fully in community life.

The 2005 
Jonas Salk Award
Dr. Carol Richards

Dr. Carol Richards is internationally recognized
for her work in the rehabilitation of walking
disabilities of people after stroke, with cerebral
palsy and musculoskeletal impairments. 

“It is a great honour to be receiving this 
prestigious award from an organization
devoted to helping people with disabilities,”
said Dr. Richards, Professor of Rehabilitation 
at Laval University and Research Director of 
the Centre for Interdisciplinary Research in
Rehabilitation and Social Integration. 

Dr. Richards recieved the award in June 2005
at dinner hosted by sanofi pasteur who is also
our partner in presenting and funding the Jonas
Salk Award.

In collaboration with colleagues at Laval University
and McGill, Dr. Richards is currently studying the
potential of virtual reality technology. The hope
is this technology will allow for more varied and
environmentally diverse safe practice to enhance
locomotor skills and walking competency. 

Together with our partners, we fund
scholarships for education focused
on disabilities, and research that 
will improve the lives of people with
physical disabilities. 

The 2005 Transamerica Life
Canada Conductive
Education Award 
Karli Emmett

A young Canadian received this award, which
funds a three-year Honours Bachelor of Arts pro-
gram leading to the Conductor designation. Karli
Emmett will study at the University of
Wolverhampton, United Kingdom, and will
have summer placements at OMOD. Karli is a
graduate of Brock University where she
received her BA in Community Health.

Karli will join 2004 award winners Beth Brydon
and Vishali Malholtra who will be entering their
second-year at the University of Wolverhampton.



ONTARIO MARCH OF DIMES 2005-2006 ANNUAL REPORT 13

Celebrating Commitment - 2005 Awards

Jeannette Shannon 
Leadership Award
David Meynell

This award was established in 2003 in memory 
of the late Ontario March of Dimes’ President. 
The award recognizes David who has made 
outstanding contributions to OMOD as a longtime
member of the Board of Directors.

The Barrier-Free Design Award of Merit

Via Rail Canada (London Station)
This award recognizes Via Rail Canada for
renovating their London Station to be more
accessible for people with disabilities.

The Community Partnership
Award  
Famous Players SilverCity, 
St. Catharines

This award recognizes Famous Players
SilverCity for collaborating with OMOD to
raise money for local programs and services
through an innovative fundraising event.

Vocational 
Rehabilitation 
Award 

Paul and Cindy Lipartiti, 
King Cartage Sudbury Inc.
Suzanne Gaudreault, 
A&W Restaurants, Sudbury (not shown)

This award is presented to both organizations which
have made a committment to provide training and
employment opportunities to people with disabilities.

The Reverend Roy Essex
Award 
John Hodge

This award honours John who has been an 
outstanding volunteer for the DesignAbility®

Program, which furthers the goals of OMOD.

Richard Kall Employee Award
of Excellence 
Tim Manley

This award honours the memory of the late
Ontario March of Dimes’ Chief Operating
Officer. As a full-time employee, Tim has been 
selfless in fostering a strong spirit of giving with 
the organization.

The Right Honourable 
Paul Martin Sr. Award 
Sid Ebare

This award recognizes Sid who has been 
volunteering for over 15 years on local 
committees and organizing fundraising events.

Jeannette Shannon Post-Polio
Program Volunteer Award
Barbara Dowds

This award recognizes Barbara’s leadership for
more than eight years of volunteer service to
Ontario March of Dimes’ Post-Polio Program.

Wade Hampton Employment
Training Bursary
Ken Silen

This award is awarded to an Ontarian with a 
physical disability requiring financial assistance in
order to pursue a professional or career goal. Ken 
is currently pursing a career in business marketing.

Judge George Ferguson Award
Irene Kis 

This award honoured Irene who has made 
outstanding contributions to the equality and full
participation for people with disabilities by being
an advocate and long-time volunteer.

Each year, Ontario March of Dimes pays tribute to select individuals or companies whose activities embody the spirit of our vision. The annual awards
program is combined with our 2005 Annual General Meeting which was emceed by Kristi Stewart, Global Television Network announcer.
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Management Discussion and Analysis

Results of Operations
The 2005-2006 fiscal year continued growth,
with revenues and expenses increasing by 13.3%
and 13.1% respectively. This is consistent with 
the growth realized in 2004-2005. Revenue 
from government grants increased by 20.0% 
and accounted for the majority of the net revenue
growth realized by the organization. Additional
revenue growth in fund development and 
investments were offset by declines in fees, 
sales and program recoveries. The number of 
consumers served by Ontario March of Dimes
and its subsidiary corporations grew from
36,458 in 2004-2005 to 42,657 in 2005-2006,
an increase of 17.0%. Hours of service grew 
to almost 1.83 million, an increase of 19.7% 
over prior year.

The largest contributor to revenue growth 
was the full utilization of the Home & Vehicle
Modification Program grant, first expanded 
in 2004-2005 by the Ontario Ministry of
Community and Social Services. This accounted
for $6.8 million or 71.5% of the total growth in
grant revenue, with the balance coming from the
Ontario Ministry of Health and Long-Term Care
for expanded Independent Living Services.
99.1% of revenues received in 2005-2006 were
expended in the same fiscal year.     

Including these expansions in program funding,
expenditures on programs constituted 94.9% of 
all operational expenditures for 2005-2006, up
from 92.6% in the prior year. Fund development 
activities accounted for 4.7% of all expenditures,
with the balance related to net program and
administrative support costs.  

Three programs account for over 91.0% of 
all expenditures and 96.0% of all program
expenses. These are:

Independent Living Services, provides non-medical
assistance to people with physical disabilities and
acquired brain injuries within their own homes.

Employment Services, helps people with disabili-
ties develop employment plans, overcome
employment barriers and prepare to return to the
workplace after an illness or injury.

AccessAbility® Services, offers a full range of
programs and services to help remove the
barriers of everyday challenges for people
with physical disabilities.  Some of the servic-
es include: Assistive Devices Program, Home
& Vehicle Modification Program (HVMP) and
Barrier-Free Design Consultation.

Governance
Ontario March of Dimes is governed by a 
25-member Board of Directors that meets six
times per year. Twenty-four board members are
elected to three-year terms with one-third 
of the Board being nominated and elected each
year by the membership, and one member has 
lifetime membership on the Board, bestowed
through a by-law amendment by the membership.
An 11-person Executive Committee meets monthly.
The Nominating and Governance Committee
reviews Board member performance, overall
Board effectiveness, establishes development 
and training programs for directors, recruits and
recognizes directors, and makes recommendations
on governance policy. Board membership
includes people with disabilities, individuals

from across Ontario and those with expertise 
in a variety of fields such as finance, law, risk 
management, human resources, communications,
marketing, and research.

The Board of Directors also serves as the 
membership of its four subsidiary corporations
which include the Ontario March of Dimes 
Non-Profit Housing Corporation, Rehabilitation
Foundation for Disabled Persons Canada,
Rehabilitation Foundation for Disabled Persons,
US, and OMOD’s Independence Non-Profit
Corporation. In July 2005, the Board voted 
to surrender the charter of Positive Action for
Conductive Education (P.A.C.E.) and the final
amalgamation of its capital assets and 
programs will be completed in 2006-2007. 

The five-year Strategic Plan, approved by the
Board of Directors in August 2004, established
four key strategic directions for the organization
to 2010:

• Expanding our constituency
• Building stakeholder affinity
• Financing the vision
• Creating a sustainable infrastructure

The first direction speaks primarily to two 
key areas of expansion: service to children and
service delivery nationally. To this end, the Board
and management took three significant actions 
to implement this objective: The purchase of 
the intellectual property “March of Dimes”, 
the expansion of Conductive Education to Nova
Scotia, and a re-engineering of the management
structure. As a result, the Rehabilitation
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Foundation for Disabled Persons Canada now
operates as March of Dimes Canada.

Management Restructuring
In December, 2005, Ontario March of Dimes 
implemented a major re-engineering of 
its management structure, moving from a 
geographically structured matrix model of 
management to a more streamlined functional
model. This builds on the strength and expertise
of the organization, improves performance 
management and accountability, and positions
the services to more easily expand outside 
of Ontario. Service delivery will continue to be
managed and delivered locally and regionally,
but with the flexibility to alter geographic scope
for each program based on size, location, 
efficiency, and funder relationships.  

Understanding and Managing Risk
In 2002, the OMOD Board established a Risk 
Management Committee. In 2005, the Board
realigned governance responsibilities, expanding
the committee’s function to risk and audit. 
The Finance Committee continues to provide 
financial oversight and monthly monitoring of the
financial performance of the organization and to
oversee the Investment and Pension Committees
which are also ultimately accountable to the
Board of Directors.

In 2003, the Risk Management Committee and
senior management undertook a process to
develop a risk assessment protocol, to assess 
the top risks facing the organization, and to
begin the process of moving responsibility for risk

assessment and management throughout the
management structure of the organization. 
In 2004, the development of the risk framework
was completed, as was the assessment and 
ranking of overall organizational risk. In 2005,
training on the risk protocol was provided to all
OMOD program managers and departments,
culminating in a staff conference, in September
2005, attended by more than 100 managers
from across the province. Since then, all
departments are working on refining their 
risk assessments, establishing benchmarks and
thresholds, and integrating these risks into 
the monitoring of key indicators.

OMOD recognizes a number of key risks to 
its operations:

• 65% of all revenue comes from the government 
with almost half of all revenues from the 
Ontario Ministry of Health and Long-Term 
Care. This makes OMOD vulnerable to 
significant changes in government policy, 
legislation, oversight and renewal processes.

• OMOD is also very dependent on key 
contracts from government and crown 
corporations, and is vulnerable to changes 
in funding rates and regulations.

• OMOD is vulnerable to environmental 
changes which affect the economy, donor 
priorities or competition for charitable 
contributions.

• OMOD is restricted to specific uses for the 
majority of its revenue. Less than 5% of total 
revenue is discretionary and can be directed 
to services where OMOD’ Board deems 

priorities for our service consumers or for 
the health of the organization.

For these reasons, OMOD has focused as one
part of its strategic directions — “Financing the
Vision”, on the diversification of its revenue base
to support such donor-dependent programs as
Assistive Devices, Recreation and Integration,
Peer Support and Conductive Education.

Financial Performance
The organization’s net working capital 
declined slightly from $1.79 million to 
$1.74 million due to capital acquisitions.  

Many of the funds received are designated 
for specific purposes and must be utilized within 
a prescribed timeframe. The organization’s
accounting structures ensures that these 
revenues are expended as designated, with 
any excess revenues over expenditures treated 
in one of two ways:
• Unexpended grant funds are either returned 

or carried forward to the following year, 
with the approval of the funder;

• Surplus dollars received through fees or 
fund development are designated to one 
of the three funds established by OMOD.

The organization established three funds in
which it maintains its assets:

The Stabilization Reserve Fund was established 
to address the long and short-term needs of 
the organization, to build working capital,
and to provide assurance that funds are available
when needed due to unforeseen shortfalls,
new initiatives or projects.
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The Capital Reserve Fund was established to 
fund the capital needs of the organization and 
to hold the capital assets of the organization.

The Endowed or Restricted Funds hold all donor-
restricted, Board-restricted and endowed funds 
to seed new activities, fund research and award
scholarships. These funds are obtained through
bequests, tribute gifts, in memoriam funds 
and from donations and events specifically
designated for this purpose.

In 2005-2006, OMOD had a net surplus 
of $730,749, representing less than 1% of all 
revenues received. During the course of the 
year, the funds within the Endowed and
Restricted Funds were partially depleted due 
to the purchase of an intangible asset. This was
in part offset with the receipt of a large bequest.
As a result, the Board decided to designate
$750,000 at year end to replenish the Endowed
and Restricted Funds, and added $25,000 to 
its Capital Reserve Fund.

Internal Controls
As part of the external auditing process, 
management completed an assessment 
of internal controls within the organization.
While some, like its risk management protocols,
are in development, most are now in place.
These include:

• A code of conduct, a statement of values, 
and related policies and procedures;

• Extensively documented policies and procedures 
for all operational and functional components 
of the organization, such as Finance and 

Human Resources. Most locations operating 
under the Independent Living Program have 
received ISO 9002 certification;

• Established plans, performance targets, risk 
identification and performance management 
monitoring and evaluation;

• A separation of governance and management,
with an independent risk and audit function, 
separate from management and finance;

• Financial reporting, including budgeting, 
monthly statements, financial analysis, and 
transactional procedures; 

• Internal controls to restrict and identify fraud;
• Information management systems with 

built-in security and redundancy to protect 
confidentiality, business interruption, data loss 
and data corruption;

• Disaster recovery procedures and protocols to 
ensure minimal service or business interruption 
in the event of a catastrophic event.

An internal auditor position has been approved
for the 2006-2007 fiscal year. The Internal
Audit Manager will work closely with the
audit committee and management to prioritize
audit activities.  

Performance Management
Management has developed, and continues to
refine, a comprehensive system of establishing
performance goals and key indicators related 
to individual performance contracts, and 
departmental performance linked to key areas 
of identified risk. This is monitored through 
a forecast model that reports mid-year results 

to senior management and the Board, and
proposes a revised budget for the balance 
of the year. Year-end results reporting closes 
the loop of accountability. Program evaluation
ensures that programs address identified needs.
Consumer satisfaction surveys, conducted 
externally to ensure confidentiality, are used as
part of staff training and quality improvement.
Staff-completed Quality of Working Life surveys,
which provide information to identify areas of
satisfaction and concern, were used to train
management on ways to improve working 
conditions for employees.

Management systems are centrally designed, 
networked and supported, with a 24-hour 
help desk. Layers of redundancies, back-up
systems and off-site data storage protect the
organization in the event of system failure or
damage. Security restricts access to confidential
information internally and externally and privacy
legislation requirements are enforced.

Information systems are utilized in payroll and
human resource management, accounting and
financial management, consumer and case 
tracking, service billing, fundraising and donor
database management. Further integration 
of these systems is a priority during the next 
few years, as is the implementation of an 
electronic service scheduling system.

ISO 9002 certification is managed and 
monitored centrally for Independent Living
Services. Bill 173 requires all programs funded
by the Ontario Ministry of Health and Long-Term
Care to implement a quality management system.
The ISO process establishes clear and uniform

Management Discussion and Analysis
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Service Delivery-Hours of Service 1,829,608 1,527,936 1,275,523 1,151,722

Service Delivery-Consumers Served 42,657 36,523 26,788 23,816

2006 2005 2004 2003

Independent Living Services 1,850 1,860 1,293,618 1,016,195

Employment Services 8,118  7,821 217,237   232,459

AccessAbility Services 8,508  6,746 75,455     69,922

Recreation & Integration Services 653    485 34,621     31,992

Peer Support Services 23,240 19,290 200,152   167,868

Conductive Education 288     321 8,525       9,500

TOTAL 42,657 36,523 1,829,608 1,527,936

Program Consumers Served Direct Service Hours
05/06 Actual 04/05 Actual 05/06 Actual 04/05 Actual

policies and procedures to ensure consistency 
of quality service is provided in all locations. 
It also improves accountability, identifying gaps
and requiring follow-up and correction where
non-conformance is identified. 

The restructuring of management in 2005 
places all program delivery under functional
management with designated financial 
and management supports. This will improve 
accountability, reporting, performance management
and internal benchmarking.

Outlook
The focus in the coming years will be on 
implementation of the Strategic Plan, including
new initiatives to expand service nationally, 
to partner with other organizations within and
outside of Ontario, and to diversify and expand
the organization’s revenue base. Changes in the
provincial Ministry of Health’s structure to Local
Health Integration Networks, the elimination
of Designated Assessment Centres under the
new automobile legislation, and the Ontario
Disability Support Program transitioning to 
a results-based funding model pose future
challenges for OMOD in the coming years.
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Financial Statements

ONTARIO MARCH OF DIMES
(Rehabilitation Foundation for The Disabled)
Balance Sheet 
(March 31, 2006, with comparative figures for 2005)

2006 2005

ASSETS
Current
Cash and restricted cash $211,751 $1,073,269
Marketable securities 4,734,279 6,607,307
Accounts receivable 3,960,651 5,009,095
Prepaid expenses 650,914 601,118
Grants and allocations receivable 786,820 712,424
Total current assets 10,344,415 14,003,213

Endowed and Restricted Funds 1,069,983 2,033,952
Capital assets 3,859,252 4,075,507
Intangible assets - Trademark 1,773,750 —

$17,047,400 $20,112,672

LIABILITIES AND FUND BALANCES
Current
Accounts payable and accrued charges $4,699,008 $7,880,586
Unexpended program grants 129,792 220,586
Government advances 3,774,899 4,113,793
Total current liabilities 8,603,699 12,214,965

Deferred capital grants 1,278,885 1,463,640

Fund balances
Invested in capital and intangible assets 4,354,117 2,611,867
Capital Reserve Fund 500,000 35,000
Stabilization Reserve Fund 1,240,716 1,313,248
Endowed and Restricted Funds

Donor restricted 128,812 193,310
Board restricted 767,999 2,119,099
Endowed 173,172 161,543

Total fund balances 7,164,816 6,434,067
$17,047,400 $20,112,672

See accompanying notes to balance sheet.

Notes to Balance Sheet
Year ended March 31, 2006

1. The Balance Sheet is reflecting a decrease of $3,065,272 over prior year due 
to the settlement of large health tax recovery receivable, reversal of a multi-year 
accrual, settlement of a large accounts payable and completion of a retrofit 
capital project.  

2. The organization’s net working capital (current assets less current liabilities) 
remained  stable ($1.74 million from $1.79 million).

3. Accounts receivable decreased $1.05 million due primar ly to the settlement of 
a large Employers’ Health Tax recovery receivable from prior year(s).  

4. Accounts payable and accrued liabilities have decreased by $3.2 million 
resulting from the reversal of a multi-year accrual, settlement of large accounts 
payable relative to the Home & Vehicle Modification Program expansion at 
the end of the 04/05 fiscal year and completion of a retrofit capital project.

5. Many of the funds Ontario March of Dimes receives are designated for specific 
purposes and must be ut lized within a prescribed time frame. The organization’s
accounting structure ensures that these revenues are expended as designated 
with any excess revenues over expenditures treated in one of four ways:

• Unexpended grant funds are either carried forward to the following year 
or returned to the funder. This component has remained stable from the 
2004/2005 to the 2005/2006 fiscal year. 

• Unexpended monies received through planned giving and some major 
gifts are placed in Endowment Funds, with the interest designated to 
specific purposes such as research, programs, awards or bursaries

• Excess general revenues are transferred to the Stabilization Reserve Fund, 
with the reserve used for cash flow, capital purchases, new program 
development and unforeseen circumstances. 

• A Capital Reserve Fund was established in the 2003/2004 fiscal year 
as a mechanism for building a reserve specifically to meet the future capital 
needs of the organization. A Board approved transfer of $440,000 from 
the Restricted Fund has increased the balance of the Capital Reserve Fund
to a cumulative total of $500,000.

6. Overall fund balances increased by $730,749 or 11.4% from the 2004/2005
fiscal year.

 



Financial Statements

Notes to Statement of Revenue and Expenses
Year ended March 31, 2006

1. Copies of the complete audited financial statements are available upon request.

2. Funds raised through charitable gaming and special events are included 
in Fundraising.

3. Independent Living Services includes Outreach Attendant Care Services,
Supportive 

Housing, Congregate Living facilities, Acquired Brain Injury Services 
and Northern Medical Clinics.

4. AccessAbility® Services includes the Assistive Devices Program, Barrier-Free 
Design Consultation, DesignAbility Program, Home & Vehicle Modification 
Program, Recycled Rental Equipment Program and Sensitivity and Awareness 
Training Program.

5. The excess of revenues over expenses of $730,749 (2005 - $516,631) 
includes amounts designated for endowment purposes.

6. The summarized financial statements do not include amounts for associated 
organizations. Separate audited statements  for associated companies are 
available upon request. 

ONTARIO MARCH OF DIMES
(Rehabilitation Foundation for The Disabled)
Statement of Revenue and Expenses 
(Year ended March 31, 2006, with comparative figures for 2005)

2006 2005

REVENUE
Government and other grants $52,197,083 $42,771,583
Fees and sales 11,189,345 11,969,934
Fundraising (including United Way) 7,081,171 6,165,597
Program recovery 7,837,596 7,594,561
Investment and other 923,780 824,951
Recovery from Employers Health Tax 112,998 700,000 

$79,341,973 70,026,626

EXPENSES
Programs:

Independent Living Services 35,983,385 33,765,702
Employment Services 21,030,777 20,448,621
AccessAbility® Services 14,682,600 7,832,236
Affirmative businesses 1,010,555 992,661
Recreation and Integration Services 443,472 412,082
Peer Support Services and Conductive Education® 1,292,634 715,654
Issue advocacy 214,573 216,437
Grants and awards 10,000 11,910

$74,667,996 64,395,303

Fundraising 3,090,810 3,194,550
Donor acquisition 600,195 606,771
Unallocated program and administrative support 762,515 982,675
Amortization funded by donor dollars 307,312 330,696
Health benefit refund (367,604) —
Other (450,000) —

$78,611,224 69,509,995

Excess of revenue over expenses 730,749 516,631

See accompanying notes to statement of revenue and expenses.

Full financial statements, including the Auditors’ Report are
available upon request or on our Web site www.dimes.on.ca.

For the year ended December 31, 2005, the Foundation filed the required report, as
defined in the Public Salary Disclosure Act, 1996.
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Mr. & Mrs. Herbert Winnett
Ms. Feanny Xu
Mr. Chung Yue

Altus Canada
Altus Group Ltd.
Bombardier Produits Recreatifs Inc.
Bowater Canadian Forest Product Inc.
Caldwell Securities Ltd.
Canada Post Corporation
Canada Steamship Lines Inc.
Cap Reit
CIJA 
Don Valley Health & Wellness Centre Inc.
Genisys
Good Humor Breyers Ice Cream
Groundlayer Capital Inc.
Hewlett-Packard Co.
HOCO Limited
KPMG
Kraft Canada Inc.
La Limonada Limited
Life Church International
Mackenzie Financial Corporation
Medichair Ltd.
Ridout & Maybee LLP
Robert C. Nearing Holdings Inc.
Skylink
Sudler & Hennessey
Sun Life Financial
The Financial Planning Group
WCG International

THE PAUL MARTIN SR. SOCIETY®
commemorates the inspirational legacy of 
a great Canadian, who, as Minister of National
Health and Welfare, introduced universal polio
vaccination to Canada.

MEMBERS
$5,000 - $9,999.99 
(Cumulative gifts as of March 31, 2006)
Mr. Douglas Wayne Barefoot
Mr. Alan Barkin
Miss Margaret E. Bates
Mr. Alexander Beaton
Ms. Robin Bradley
Mr. & Mrs. Brian Colburn
Ms. Dorothy L. Davidson
Mr. Thomas O. Duyck
Mr. Henry Ens
Mr. Paul Fink
Mr. & Mrs. Charles Gallant
Mrs. C. Warren Goldring
Mrs. Riva Grinshpan
Mr. Stephen Gurman
Mr. Ross Hamlin
Honourable Paul Hellyer
Mr. Robert Howard
Mr. & Mrs. Ronald MacFeeters
Ms. Janice Matchett
Mr. Sydney McMorran
Mr. & Mrs. Gary McMurray
Helen & Stewart Moore
Mr. Robert C. Morris
Ms. Sandra Nymark
Miss Ella Margaret Mae Potton
Ms. Patti Richards
Mr. & Mrs. Lloyd Robertson
Mr. & Mrs. Lance Speck
Mr. A. Summerville
Mr. & Mrs. Jack Warriner
Mr. & Mrs. John Watson

THE ELLEN FAIRCLOUGH SOCIETY® 

honours Canada’s first female federal Cabinet
Minister and Chief Marching Mother® of Ontario
March of Dimes, who canvassed door-to-door 
in the 1950s to raise funds for polio research. 

$1,000 - $4,999.99 
(Gifts made during 2005-2006)
Mr. G. Douglas Ackhurst
Dr. Henry Ahn
Ms. Laurene Albrecht
Ms. Colleen Bradley
Mr. Roel Bramer
Ms. Penelope Brogan
Ms. Linda Burman
Mr. Bob Cronin
Mr. N. Murray Edwards
Mr. & Mrs. Lawrence Foster
Mr. Neil Gallaiford
Ms. Carol Graham
Mr. William Grey
Mr. Stanton Guy
Ms. Irene Harper 
Dr. Andrew Howard
Mr. Matthew Johnson
Mr. Ronald Kelusky
Ms. Dayle Levine
Mr. & Mrs. Jerry Lozinski
Ms. Kerry McDonald
Mr. Craig Mellish
Ms. Gail Mores
Mr. Doug Pelkola
Mr. David Self
Mr. Robert Steane
Ms. Mary Stewart
Mrs. Anna Tait
Mr. E. Grant Thompson
Mr. John Troili
Ms. Diane Viau

Thank you to our donors

Ontario March of Dimes relies on the generosity of donors to help fund our programs. Due to space limitations not all donors can be listed.



Mrs. Elizabeth Yan
Dr. Albert Yee

Dominion Bond Rating Service Ltd.
Duca Financial Services Credit Union Ltd.
G & G Operations Inc.
Gowling Lafleur Henderson LLP
Hydro One Employee’s Charity Trust
IBM Canada Ltd.
Imaginus Canada Ltd.
Minto Development Inc.
Niagara Prosthetics & Orthotics Corporation
Pfizer Canada
Sionna Investment Managers
Suncor Energy
The Energy Savings Group
The Molson Donation Fund
Tregaskiss Ltd.
Tyco Electronics Canada Ltd.
United Parcel Service
Wal-Mart Canada Corp.
Wyeth Consumer Healthcare Inc.

PATRONS
$10,000 - $24,999.99 
(Cumulative gifts as of March 31, 2006)
Mr. Neil Anthes
Dr. David Collins
Miss Dorothy Curtis
Dr. Philip DeBosset
Miss Agnes Faraci
Dr. Michael Ford
Mr. & Mrs. Edward & Joyce Gittings
Mr. Mark Golding
Mr. John Greey
Dr. William Kraemer
Mr. Jerry Lucas
Mr. David Meynell
Dr. & Mrs. Nicholas & Colleen Pohran
Ms. Andria Spindel
Dr. John Thompson

Bank of Montreal
Barrick Gold Corporation
Bell Canada - Employee Volunteer Program
Bell Globemedia Inc.
Canaccord Capital Corporation
Canadian Tire Acceptance Limited
CIBC 
GlaxoSmithKline Inc.
Maid of the Mist Steamboat Co. Ltd.
Merrill Lynch Canada Inc.
Morguard Corporation
The Dominion of Canada General Insurance Company

BENEFACTORS
$25,000 - $49,999.99 
(Cumulative gifts as of March 31, 2006)
Dr. Joel Finkelstein
Dr. Dale McCarthy
Mr. & Mrs. William & Janet Robinson

Dofasco Inc.
Dofasco Employee Donation Fund
Fasken Martineau DuMoulin LLP
Kincardine Women’s Triathlon

INVESTORS 
$50,000 - $99,999.99 
(Cumulative gifts as of March 31, 2006)
Mr. Alexander Christ
Dr. Sydney Gershon
RBC Financial Group

SPECIAL THANKS TO:
THE JONAS SALK CIRCLE® OF FRIENDS
commemorates Dr. Jonas Salk’s life-saving and 
humanitarian work, especially the development 
of the first polio vaccine, and recognizes the 
contribution of our exceptional donors.

PIONEERS
$100,000 - $499,999.99 
(Cumulative gifts as of March 31, 2006)
Mr. & Mrs. Robert H. Canning

Bank of Nova Scotia
CitiFinancial
Fraser Milner Casgrain LLP 
Green Shield Canada Foundation
Sanofi Pasteur Ltd.
TD Bank Financial Group

Thank you to our donors
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The estate of Ruth Margaret Waugh
The estate of Joseph Youdell
The estate of Ruby Youdell
The estate of Janet Youdell

LIFE INSURANCE PROCEEDS
The estate of Mary Lennox

LIFE INSURANCE PLEDGES
Fraser Deacon
Michael Goodman
Ronald & Linda Knowles
Jerry Lucas
Patricia Maguire
John Near
Andria Spindel

CHARITABLE REMAINDER TRUSTS
Bernie Mandel
Thomas D. Upton

CAMPERS HELPING DISABLED CAMPERS
(Contributions made during 2005 - 2006 of $1,000+)
Bensfort Bridge Resort
Conestoga Family Camp Grounds Inc.
Country Gardens RV Park
Desert Lake Family Resort
Family Paradise Campground
Fisherman’s Cove Tent & Trailer Park Ltd.
Green Acre Park
Hammock Harbour RV Park
Leisure Lake Campground
Lucky Loon Campground
Red Eagle Trailer Park Inc.
Sandy Beach Resort & Trailer Court Ltd.
Sauble River Family Camp
Shelter Valley Campground, 717756 Ontario
Sherkston Shores
Woodland Park (Sauble Beach)

SPECIAL DONATIONS:
SERVICE CLUBS
(Contributions made during 2005-2006 of $1,000+)

Burlington Civitan Club Inc.
Guelph Wellington Mens Club Inc.
I.O.O.B. Chapter 4296
The Civitan Club of Oakville Inc.

FOUNDATIONS
(Contributions made during 2005 - 2006 of $1,000+)
F.K. Morrow Foundation
Friendship, Love & Truth (FLT) Charitable
Foundation (Barrie)
Green Shield Canada Foundation
Max Bell Foundation
RBC Foundation
Ronald McDonald House Charities
Rotman Family Foundation
The Greey Lennox Charitable Foundation
The Hope Charitable Foundation
The J.P. Bickell Foundation
The Ontario Trillium Foundation
The Rotary Club of Hamilton Sunshine Fund
The Sprott Foundation
Toronto Community Foundation

BEQUESTS
The estate of Isobel Baron
The estate of Donald A. Bremner
The estate of Inez Emma Agens Brouwers
The estate of Donald Alexander Cromar 
The estate of Allan Martin Gouldburn
The estate of Isabel Margaret McDowell
The estate of Dorothy Mary Parsons
The estate of Stanley Rae Robins
The estate of John A. Sanderson
The estate of Marten Steenstra
The estate of Edmund Tweedale

Thank you to our donors

GOLF CLASSIC 2005 SERIES SPONSORS
(Sponsorships made during 2005 - 2006 of $1,000+)
Brisson & Massie
Concentric
Electronic Supermarket
Floorsource
Grand and Toy
ICORR Properties
Imperial Parking 
John Chute & Associates
Lewis & Krall Home Health Care
Manulife Financial
Mountainview Homes
Provincial Glass & Mirror Ltd.
Stevenson & Hunt Ltd.
Therapy Supplies
Warren Shepell

UNITED WAY PARTNERS
Porcupine United Way
United Way Community Services 

of Guelph and Wellington
United Way of Cambridge and North Dumfries
United Way of Greater Toronto
United Way International
United Way of Kingston, Frontenac, 

Lennox and Addington
United Way of Kitchener-Waterloo and Area
United Way of London & Middlesex
United Way of Peel Region
United Way of Sarnia - Lambton
United Way of Sault Ste. Marie
United Way of Stormont, Dundas & Glengarry
United Way of Thunder Bay



Thank you to all the donors who prefer to remain anonymous.
Every effort has been made to ensure the accuracy and completeness of these important lists. We apologize for any errors or omissions.

Thank you to our donors

GIFTS IN KIND
(Contributions made during 2005 - 2006 of $1,000+)

Mr. Gerald Allen
Mr. Gilbert Baker
Mr. Walter Baker
Mr. Wayne Bennett
Mr. & Mrs. Len Bonnay
Ms. Sheila Bordignon
Mr. William Brendzy
Ms. Lori Brown
Mr. Peter Buck
Ms. Bruna Buonocore
Mr. Joseph Ceci
Mr. Alan Cimprich
Mr. Harvey Clarke
Mr. Evhen Cybulak
Mr. George Dewar
Mr. Dan Donahoe
Mr. Leon Doucet
Mrs. Jill English
Ms. Nancy Erling
Mr. Ron Filsinger
Mr. & Mrs. Todd Flus
Ms. Judy Fraser
Ms. Noreen Frattini
Ms. Eleanor Garrett
Ms. Jennifer Gecan

Mr. Steven Gojsic
Mr. Gary Hanuszak
Ms. Jessica Heikoop
Mr. Ed Hoekstra
Mr. Robert House
Mr. Wayne Huard
Ms. Emily Keary
Mrs. J. Kemp
Ms. Julie Lavery
Mr. Denis Lemelin
Mr. J. Loney
Ms. Lorraine Luciani
Mr. John Lupson
Ms. Eileen MacDonald
Mr. Dan MacPherson
Ms. Holly McPherson
Mr. Cameron Maddox
Mr. Clarence Martin
Ms. Penny McCollum
Mr. Tom McKenna
Mr. Kenneth Mellen
Ms. Karon Morehead
Ms. Fern Newell
Ms. Kristel Patterson
Mrs. Betty Pierre

Mr. Rick Pinard
Ms. Marjorie Piovesana
Mrs. Colleen Pohran
Ms. Maria Price
Mr. Real Quirion
Mr. D. Rayton
Ms. Krystyna Reed
Mr. Robert Reinhart
Mr. David Renshaw
Ms. Tammy Robinson
Ms. Kathy Sabados
Ms. Margaret Salomons
Mr. Ian Samuel
Ms. Erna Sawatzky
Mr. William Schooley
Mrs. Ingrid Schreber
Ms. Theresa Sevigny
Ms. Ella Shepper
Ms. Sheila Shone
Ms. Barb Smeiser
Ms. Linda Smith
Mrs. Gladys Tapp
Mr. Barry Thomson
Ms. Robin Topolinsky
Mr. Gerald Trottier
Ms. Jenny Van Dekamer
Ms. Sytje Vandermaas

Ms. Rita Vanscheluen
Mr. Raymond Wagner
Mr. John Watson
Ms. Kathleen Wilson
Mr. Norman Wilson
Mr. Sylvesta Woehl

Club Roma
Dulor Enterprises Ltd.
Estate of Barbara Stevenson
Estate of Catherine Ruane
Estate of Jean Guillemette
Estate of Johanna Kaars Sypestyn-de Haan
Estate Of Marjorie G. Olsen
Estate of Mary Urbanik
Estate of Pearl Gibson
Estate of John Langton
Greg Deacon Beverly Hills Jewellers
Homestead Land Holdings Limited
Marc Kriluck
Nikon Canada
Quick Contractors.com Inc.

GOVERNMENT GRANTS
Without government support and recognition for the
needs of people with physical disabilities, many of
our programs and services would not be possible.
We thank the provincial and federal governments for
their contributions.
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Who We Serve

This chart depicts the disability profile of OMOD consumers who received
service in 2005-2006. The column on the left shows the percentage of 
consumers receiving service by disability. The column on the right shows the
allocation of expenditures by disability as a percentage of total 
service dollars.
• 78% of OMOD consumers have personal incomes of less than $20,000 

and 91% have incomes below $30,000. Almost 35% have incomes of 
less than $10,000 per year.

• Almost 57% of OMOD consumers are between the ages of 45 and 74, 
which is equivalent to the percentage of Canada’s population that have 
disabilities. The percentage of children served will grow as service to 
children expands.

OMOD SERVICE — PROFILE BY DISABILITY:  2005-2006
NUMBER OF CONSUMERS ALLOCATION OF EXPENDITURES
DISABILITY % DISABILITY %

Stroke 39.9 Brain Injury 12.0
Post-Polio 29.5 Arthritis/Joint 11.0
Arthritis/Joint 5.9 Multiple Sclerosis 10.8
Spinal/Back Injury 3.6 Cerebral Palsy 9.6
Brain Injury 1.8 Stroke 8.0
Cerebral Palsy 1.6 Para/Quad/Hemiplegia 6.8
Multiple Sclerosis 1.6 Spinal/Back Injury 6.4
Muscular 1.5 Neurological 4.9
Neurological 1.3 Muscular 3.8
Para/Quad/Hemiplegia 1.0 Spina Bifida 2.1
CVS/Heart 0.5 Diabetes 1.6
Diabetes 0.5 Post-Polio 1.5
Spina Bifida 0.4 Amputation 1.5
Cognitive 0.4 CVS/Heart 1.3
Amputation 0.4 Cognitive 0.9
Other physical disabilities 2.2 Other physical disabilities 5.0
TOTAL physical disabilities 92.1 TOTAL physical disabilities 87.2
Non-physical disability 4.2 Non-physical disability 6.9
No disability 3.7 No disability 5.9
TOTAL 100.0 TOTAL 100.0

O U R  P R O G R A M S  &  S E R V I C E S

Ontario March of Dimes is the largest charitable rehabilitation organization in
Ontario, providing a wide variety of programs and services to almost 37,000
people annually in 70 communities across the province.

AccessAbility® Services offers a full range of programs to help remove 
the barriers of everyday challenges for people with physical disabilities. Some
of the services include: Assistive Devices Program, Home & Vehicle Modification
Program (HVMP) and Barrier-Free Design Consultation.

Conductive Education® merges elements of education and rehabilitation 
to help people with neurologically-based movement difficulties improve their
independence and mobility.

Employment Services helps people with disabilities develop employment
plans, overcome employment barriers and prepare to return to the workplace
after an illness or injury.

Independent Living Services provides non-medical assistance to 
people with physical disabilities and acquired brain injuries within their
own homes.

Information & Advocacy utilizes web-based communications to keep 
people informed on disabilities, news and events, and promotes public policy
initiatives affecting people with disabilities through education and advocacy.

Peer Support Services provide polio and stroke survivors, their families,
caregivers and health care professionals, with information, resources and 
support. Services include the Post-Polio Program and Stroke Recovery Network.

Recreation & Integration Services enhance the quality of life for people
with physical disabilities through recreational activities, friendship opportunities
and social integration. Services include the Befriending® Program, Summer and
Winter Holiday Programs, and Out-Trips and Social Clubs.

For more information and program contacts, please visit our Web site at
www.dimes.on.ca.
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Ontario March of Dimes

2005-2006 BOARD OF DIRECTORS
OFFICERS
David A. Boyle, Chair
Catherine Sherrard, 1st Vice Chair
Ann Langereis-Duke, 2nd Vice Chair
Allister Byrne, Treasurer
Cameron Whale, Secretary
David Meynell, Past Chair

DIRECTORS AT LARGE
Alan Barkin
Stuart Barr
Catherine Bell
Suzanne Clancy
Dr. Geoff Fernie
David Fisher
Ron Goldenberg
Mike Goodman
Dinesh Gothi
Elizabeth Greville
Lisa Havens
Zora Jackson
Elizabeth Lounsbury
Ralf Riekers
Blair Roblin
David Self
Kim Shannon
David Urquhart
Robin Woolford
Dr. David Logan, Honorary Life Member
Andria Spindel, Director Ex-Officio

PRESIDENT’S ADVISORY COUNCIL
Mark Golding, Chair
Andria Spindel, Staff Liaison
Alfred W.  Apps
Ron Bremner
Roel Bramer, C.J.P.
Anne Marie Canning
Terry Cooke
David M. Fisher
Ralph E. Lean, Q.C.
Mark Lievonen
Rebecca MacDonald
David Meynell
David Peterson, P.C., Q.C.

HONORARY PATRON
The Honourable James K. Bartleman,
Lieutenant Governor of Ontario

PATRONS
The Honourable Lincoln M. Alexander, 

P.C., C.C., O.Ont., Q.C.
June Callwood, C.C., O.Ont.
The Honourable Henry N.R. Jackman, 

O.C., O.Ont.
Veronica Tennant, C.C.
The Honourable Hilary M. Weston, O.Ont.

HONORARY CHAIR
The Honourable David Peterson, P.C., Q.C.

HONORARY CAMPAIGN CHAIR
Leslie Nielsen, O.C.

SENIOR MANAGEMENT
Andria Spindel
President & Chief Executive Officer
Ron Kelusky*
Vice President & Chief Operating Officer
Jerry Lucas
Vice President, Program Development
Mary Lynne Stewart
Director of Fund Development 
and Communications
Alain Mootoo*
Director of Finance
Neil Gallaiford*
Interim Director of Fund Development
Jim Bird
Director of Human Resources
Lee Harding
Director of Independent Living Services
Judy Quillin
Director of Employment Services
Gail Mores
Director of Programs

*No longer working at Ontario March of Dimes

Donations
Fund Development Department, ext. 7338

Planned Giving & Major Gifts
Fund Development Department, ext. 7342

Media Inquiries
Communications Department, ext. 7312

Sponsorship Opportunities
Fund Development Department, ext. 7312

Volunteer Opportunities
Human Resources Department, ext. 7385

To locate an office nearest to you, please visit our Web site at
www.dimes.on.ca.

Provincial Office
10 Overlea Boulevard
Toronto, Ontario
M4H 1A4

416-425-DIME (3463)
1-800-263-DIME (3463) 
Fax: 416-425-1920

info@dimes.on.ca

Contact Us



10 Overlea Boulevard, Toronto, Ontario M4H 1A4
416-425-DIME (3463)  • 1-800-263-DIME (3463)  •  Fax: 416-425-1920

www.dimes.on.ca


